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Dear Governor Calvo:
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GUAM BOARD OF ACCOUNTANCY
335 S. Marine Corps Drive, Suite 101, Tamuning, GU 96913

MINUTES OF MEETING

August 21, 2014

I. CALL TO ORDER:

The meeting was called to order at 4:13 p.m. by Chairman John Onedera. The meeting
was held in the GBOA Conference Room.

Members Present: John Onedera, Chairman
Todd Smith, Vice Chairman
Francis Quinto Baba, Secretary-Treasurer
Dafne Shimizu, Asst. Secretary-Treasurer
Jennie Chiu, Member

Excused Absence:  David Highsmith, Asst. Attorney General, Legal Counsel
John P. Camacho, Ex-Officio Member

Also Present: Dave Sanford, Executive Director
Michele B. Santos, Asst. Executive Director
Arleen Gay, Board Secretary

IL APPROVAL OF MINUTES:

Motion was made by Francis Quinto Baba and seconded by Todd Smith to approve the
Board minutes of July 17, 2014, as corrected. (Correction being the deletion of the word
review' after the word "audit’ under Also Discussed: Allegations Against .... First sentence
should read ... licensed CPA who had been asked to do an audit of a company in
Palau...") There being no further discussion or objections, the motion carried.

IIIl. OLD BUSINESS:

A. Draft Bill for Law Changes Update: The Exccutive Director said he was working
on finishing up the draft bill for submittal to the Guam Legislature. He explained
that while the draft bill was pretty much in its final form, it needed to be put into a
format where it could be transmitted to the Legislature with the cover letter. With
the current Legislative body and the acting chair of GBOA's oversight committee
busy preparing the Government of Guam Budget for 2015, along with this being an
election year, it was agreed by all members that transmission of the proposed draft
bill be delayed until January 2015 when a whole new set of Senators and possible
change of oversight committee chair take effect, since any legislation introduced
now will 'die’ as of December 31* with the expiration of this Legislature and have
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to be reintroduced again in the 2015-16 Session. The Executive Director said that
he would email the final draft bill to all the members.

Endowment Update: Update on the Endowment Agreement was that the bill to
appropriate the $IM to the UOG Endowment Fund was still at the Legislature
awaiting to be put on the session agenda to be voted on. Hopefully it would get
voted on before the end of the year before a new Legislative body takes over. The
Executive Director's feelings were that because there had been no objections to the
proposed bill, it was hopeful that it would be voted on this session.

Notice of Complaint and Hearing: A draft copy of the proposed Notice of
Complaint and Hearing was presented to the members for their review. The
Executive Director said that he had emailed the draft to Legal Counsel but did not
believe he had a chance to look at it yet as he had an off-island emergency. He
explained that the draft letter cited the law and rule sections that provided probable
cause to issue the complaint, adding that it was obvious that the individual involved
had issued an audit report on his Guam CPA license when he was not legally
licensed as said license had not been renewed since 2006. The draft gave the option
of entitlement to a hearing and advised him that he may be subject to a $5,000.00
fine or imprisonment of not more than one (1) year, or both. A hearing could result
in revocation or suspension of his license and certificate, or a fine, all at the Board's
discretion. It was agreed that no action would be taken until advice was had from
Legal Counsel.

IV. NEW BUSINESS:

A.

Requests for Approval:

CPA Exam Applications: Motion was made by Todd Smith and seconded by
Dafne Shimizu to approve the CPA Exam Applications for the month of July, 2014,
as presented. There being no further discussion or objections, the motion carried.

Applications for CPA Initial Certification and License to Practice: Motion was
made by Todd Smith and seconded by Dafne Shimizu to approve the Applications
for Initial Certification and License to Practice, as recommended. There being no
further discussion or objections, the motion carried.

V. GENERAL DISCUSSION/ANNOUNCEMENTS:

CPA Exam Notification: FAR Section Announcement: AICPA notice of BOE
decision to not test IFRS15 on the CPA exam before January 1, 2016. They do
intend to test it within one year of the enactment date.

NASBA Candidate Concerns 14Q2: The Executive Director reviewed the 14Q2
Candidate Concerns report with the members. Among items highlighted were that
for the first time in several years, there were no environmental disturbances or
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weather problems which previously would result in testing site closures. Concerns
related to the exam included candidates addressing their concerns to NASBA when
they should be addressed directly to AICPA's Concerns Department. NASBA, in
turn, refers all test concerns from candidates, with instructions on how to contact
them, to AICPA. Some concerns were still had with those candidates who
automatically get exited out of the test because they stayed too long on the welcome
screen. Also, concerns were had with those candidates having completed the exam
but hitting the quit button instead of the continue button and not having the survey
portion pop up on the screen and worrying that maybe their exam results were lost.
It was reassured that NASBA is able to go into the AICPA system and view the
results and report back to the candidate as all answers are automatically saved
regardless of how the exam ends and it is not necessary to complete the survey.
Everything in the testing center is video-taped and reviewed and when concerns
arise, they pretty much have an idea of what actually occurred and then they take
action.

Also Discussed:

» The Executive Director reported on the financial report for July 2014,
saying that from a revenue standpoint, we were still okay. The Japanese
may not be coming to Guam's test center but they were applying to Guam
for licensure.

= Some discussion was had on the Becker courses offered at UOG and the
fact that no one had yet taken the exam and passed. There was concern as
to how the students were actually graded to qualify them for reimbursement
by GBOA. Both the Executive Director and the Chairman said they would
ask the SBPA UOG staff how students were graded and try to resolve the
matter.

* Administrative Services Contract Renewal: The Executive Director told
the members that it had been brought to his attention that his staff had not
received any salary increases for the past four to six years. He explained
that salaries were based on DOL's Wage Determination for Guam and while
there had not been any increases in salaries, the fringe benefits had increased
every year. He told the members that he did not want to reclassify the
positions to a higher level but that he believed the salaries given in Wage
Determination could be deviated from and the employees could be given an
increase as long it was over the minimum wage determination. All members
present agreed to an increase over a reclassification of positions. He said
that he would come up with a salary increase plan and present it to the
members and that Legal Counsel would also be asked for his input. He also
said he would put this all together and include it with his draft of the annual
Administrative Services Contract which was due for approval in September.
This would be the second renewal option of the three year contract.



VL

® It was mentioned that one member had applied for committee membership
offered by NASBA and had received no response. The Executive Director
said that he would look into the matter.

ADJOURNMENT:

There being no further business, motion was made by Dafne Shimizu and seconded by
Francis Quinto Baba to adjourn the meeting at 5:36 p.m. The motion carried.

Respectfplly submiyed:
Arleen E. Gay

Recording Secretary



Guam Board of Accountancy

CPA Applicant

August 2014

JURIS ID APPI REC'D | AUD | BEC | FAR | REG Last Name First Name State/Country
1 GLI14085767 8/1/2014 X X X X |Akamatsu Takahiro Japan
2 GU12074751 8/1/2014 x inocencio {an Philip GU
3 GU 14085768 8/1/2014 X X Yoshioka Yusuke Japan
4]  GU14085769 B/4/2014 X X Chang Yu-Ting Taiwan
5|  GU13075212 8/4/2014 X |D'Souza Priyanka UAE
& GU14085770 8/4/2014 X X X X |lwai Takashi Japan
7 GU12084777 8/4/2014 x Kawasaki Rio Japan
8 GU14085771 8/4/2014 X X Nakada Sho Japan
9]  GU14085774 8/5/2014 X x X % |Hanasaki Takuya Japan
10 (GU14085773 8/5/2014 x X Hirashima RAyo Japan
11 GU12084806 8/5/2014 X Lo Sung Man Heng Kong
12 GU13065188 B/5/2014 X Pelayo Ismasl GU
13 GU13095324 B/5/2014 x Peng Shu-Li Taiwan
14 GU13115405 B/5/2014 x Uchida Yuta Japan
15|  GU13014987 8/6/2014 X Akutst Manabu Japan
16| GU14035606 8/6/2014 X Inoue Alsushi Japan
17]  GU130148485 B/6/2014 X |Kinoshita Tomohiko Japan
18 GU14075726 B/6/2014 X x Noda Kengo Japan
19 GU14085777 B/6/2014 X Wada Yoshimichi Japan
20 GU13085331 B/6/2014 X Zhang |Mengying China
21 Initial 8/7/2014 X X Hamdan |Khaled U.AE.
22 GU13075210 8/7/2014 X Kawakami Hirosht Japan
23 GU 14085780 8/7/2014 X Terada Saori Japan
24 GU14085779 B/7/2014 X X Wu Karia Kar Yee Hong Kong
25 GU14025567 B8/8/2014 X Gianan Donna Mylen GU
26 GU13095313 B/B/2014 X x |Hoh Andrew MD
27 GU14015486 8/8/2014 X Matsuda Yasuhiro Japan
28] GU13095330 8/11/2014 X X X Chang Yung-Lin Taiwan
29 GU12124967 B/11/2014 X Chang Ting-Chuan Taiwan
30 GU12074746 8/11/2014 X Cheng Kai Yun Taiwan
3 GU 14085787 8/11/2014 X X X x |l Mel MD
32 GU13125432 8/11/2014 X Nieto Angeline GU
33 (GU14085817 8/11/2014 X Onishi Yuta Japan
34 GU12124962 8/11/2014 X QOyama Hirotaka Japan
35 GU 14095810 B/11/2014 % X X X Yang Luyi China
36 GU13125482 B/12/2014 X X Namera Masaaki Japan
37 GU14095818 812/2014 X X x X Xu Alhui Taiwan
38 (U13085290 8/132014 X Hanna Shenouda Kuwait
39 GU14085786 81372014 X X Ikehata Yuki Japan
40 GU14085783 8/13/2014 X x Iwase Hirotaka Australia
41 GU14035578 8/13/2014 X X Okuma Shinichi Japan
42 GU14085784 8/13/2014 X Rashed Mohammed U.AE.
43| GU14015489 8/13/2014 X Tamatsu Kaoru Japan
44 Initial 8/13/2014 X Yamaguchi Yuiji Japan
45 GU13105379 8/13/2014 X X X |Yamazaki Hitoshi Japan
46 GU14085799 8/14/2014 X Quan Jinlong Japan
47 GU14085788 8/14/2014 X X X X [Takami Kingo Japan
48|  GU14085789 B/14/2014 X X X X |Tamura Shinjiro Japan
49 GU 14025558 B/14/2014 X __ |Yamada Masashi Japan
50 GU 14085804 8/14/2014 X X Yamamoto Satoshi Japan
51 GU12014544 8152014 x X x |Oba Tatsuyuki Japan
52 GU14015509 8/18/214 X X Deng Bou-Yuan Taiwan
53 GU14085792 818/2014 X x X X |Liu Chia-Yung Taiwan
54 GU14035590 8/18/2014 X X Mu Kai-Man CA
55 GU13055154 £/18/2014 X Nishshita Nahoko Japan
56]  GU11094377 B/18/2014 X X Oh ‘Tomohirc Japan
57 GU12114905 B/18/2014 X Saito Kengo Japan
58 GU14055698 B8/18/2014 X X Su Wei-Chun Taiwan
53] GU14085798 B/18/2014 X X x x  {Wang Luying Hong Kong
60 GU13125471 8/19/2014 X Chantani Takuya Japan
61 GU14085753 8/19/2014 X X [shida Yuki Japan
52 GU 14085793 8/18/2014 X |ishida Yuki Japan
63 GU13095311 B/19/2014 X Puguon Rommel GU
64 GU 13095355 B/19/2014 X x ‘Yamamoto Ryoji Japan
€5 GU10023817 8/20/2014 x X Hung Wan-Tzu Japan
66 GU13095305 8/20/2014 X Takizawa Mai Japan
67| GU13085248 8/20/2014 X Tamura Ryota Japan
68 GU14015519 8/21/2014 x X Hsieh Pai-Jhen Taiwan
69 GU12124941 8/21/2014 x Hussein Ahmed Kuwait -
™ J



Guam Board of Accountancy

CPA Applicant

August 2014

70 GU11064292 8/21/2014 X X Kawamura Hitomni Japan
71 GU14085796 8/21/2014 X Minowa Yasuharu Japan
72 GU14085794 8/21/2014 X X Ng Fong Leng China
73 GU14085795 8/21/2014 x X Sugihara Takaya Japan
74 Initial 8/22/2014 X x X X lkeda Kanako Japan
75 GU13045123 B/22/2014 X x x Nagatomo Hirgmichi Japan
76 GU12055688 8/22/2014 X Takayoshi {Kudo Japan
77 GU10033905 8/22/2014 X X X Yoon Jeehyun Japan
78 GU13115419 B/23/2014 X Ohtaka Watam Japan
79|  GU12034621 B/25/2014 x Koike Kazuaki Japan
B0 GU14095809 B/25/2014 X } 4 X X Lin Yuan-Chih GA
81 GU14025543 8/25/2014 X x x X Yoneyama Makoto CA
82]  GU14085805 8/26/2014 X Constantino Rasan Saipan
83 GU 14085806 B/26/2014 X % |Kaiji Yusuke Japan
84 GU14095824 B/26/2014 X |Miyahara Shoki Japan
85 GU14035606 8/27/2014 X Inaue Atsushi Japan
86 GU10064045 8/27/2014 X X lto Tomohiko Japan
87] GU13055167 B8/27/2014 X X |Ji Yeonwoo GU
88 GU13125468 8/27/2014 x Kuo I-Chun Taiwan
89 GU08023002 B/27/2014 X x__ |Matsui Kiyotada Japan
90 GU13115415 B27/2014 X Terashima Ryogo Japan
91 GU11104441 8/28/2014 x Kang Lung Taiwan
92 GU13105388 8/28/2014 X X Mizuno Takashi Japan
93 Gl 14085807 8/28/2014 X Raparthi Swathi U.AE
94 GU13085277 B/28/2014 X x Sinha Digvijay U.AE.
g5 GU14035580 B/28/2014 X X Tobita Masanori Japan
96 GU10033905 8/28/2014 X Yoon Jeehyun Japan
a7 GU14095811 8/29/2014 x x Bapat Prasad Uday UAE.
98 GU08012982 8/29/2014 X X Bates Maria Angela GU

99 GU13035066 8/29/2014 X Horikawa Hiroyoshi Japan
100 GU13095302 B/29/2014 X X Komamura Yoshihira Japan
101 GU12084796 B/29/2014 X X |Matsuzawa Akiko Japan
102 GU14085808 8/29/2014 x x x Takahala |Naoyuki Japan

' [Total by Section 55 44 51 38




SaNAIIS wepvy Wi %oy

010Z/9 01 v{BT/V

Suipueis poony 5221035 JUNsuo] K0T 1531y uoN
weng SaNAIjS EIUEW Y %OT Aegised dielg 23 P10 Nedje; M1y -d11 uedeyf ‘eqy3
|eaoiddy auoN EMIN ECAD) $32IAIAT 153Ny PNy KIE Ausiaaun onyy paiojdwa Jou Ajjuain) 137 Y| Oul) 0204S "IN g8
800Z/6 0 £0O0Z/8
535 SIAPY 1w WOt SHUDII|T |[°9 preNIed
AI35 Sjapy xe) fxe] o] 600Z/TT 01 800Z/6
Suipueis poog $3IAIAS [E1IUCUL] %OT S3)A18S JW ) uexy 15aNy uoN
[ITETTYY Sa)Aag va wasasd BADY-dLT eupy) 1ey3ueys
|eaosddy auow oen ung Fununoioy %ng Anssamun rey3ueys 01 0TDZ/9 P1) 430y ua) wu| uayd v sy L
600Z/8-£002/8
sydD uer) Juoyz Jmd
010Z/0T 01 600Z/6
si0)o Asjuag 1eydueys WA UON
Suipuets poog Yaag g 333125 Jo Al wasasd 01 010z/0t -
HEMEY MG BRI KOZ ve dnoig ewseydolg d11 eupp) ey dueys
|eaoiddy BUON u3y) ang AI3g Bununolly %08 S2PNIS |, 1eydueys Puwng man reydueys Ha3) Juayz v sw 9
DI0Z/L @ 600Z/0L
Buiaaumdul
Buipueys poon AJIS SIAPY XEL/XEL %OE SIDLINPUOI|WIAS Jaueapy 53 -2V
IO SUINAIAS JETILEUL] KOT S10Ul|j1 JO AUD wasaxd 03 2T0Z/01 dll uemie)
jeansddy duoN Buep iyy-neays 12AIIG ISTUY UPNY K00 AU UDS JEA UNG [BUCIIEN | uemIE] ayIno)] g 31i0jaq JTER BT Bueny Yig-1am ‘s 4
ZT0Z/TT 1 900Z/T
Juipuels poog wasad o p107/8 153Uy - 3MY
ISUBNY BANIE| UE SEY weng weny dil weng
Apuaaund - jeaciddy AUON EIDPSUG H uyDr | S3NABS JSANY 1PNy S00T 411 3unoy, g 1503 9560 # 13D 837 '§ Juuoag "SI v
15913y - 3ANIY
d3
Juipuess poog epeue) ‘ouciug JYERRIT] epeue)
|eaniddy Juoy aujew sajasnpuiden 35 np duep s £
1521y - amidy
dil
Juipuess poon FYER R epeue)
jeacuddy auoN ey '@ PANOIMEA, N0 35 njuduoy oW | T
153UV aaloy
dl?
pugjhieny 3uipuers poan A ) ¥ a uoiduiysem
(eanddy '2°'Q "uoiduiysep endnp 4 "OWdN 35 £)2113 ATWey JHays 1N T
snieg
Play uDHAPSINE
uD|1ePUALIIOIDY sasuamN) RYI0 JuiAuan vdd) §N audnatixy PapuANY 001G pouad/iaiojduy 0y uonenjidy Wuenddy jo aweN

T oded

¥10Z ‘BT Jaquaidas jo Bunaal pieog
BIDLI O] BSUBIM PUL LTIIEIHUAT JEIkY] J0) SUONTIddy

AJUEIUNcIRY JO JUEOE WENL)




000Z/6 01 8661/y
07 BIUEINSUY dupe

'3 ali4 |enimA Iyneq

ssaursng Jo adayo) erey,0 wasaxd @ pOZ /01 aAneY|-411 uedef ‘eqyd
|eacsddy JuoN uede] Ausianiun thapy AN BIUEINSU| ApaW FTER R wyseAeqoy mpaaws oy | ot
wasad 01 ETOR/S SAIICU)-d 1 uemie]
jeansddy BUON Alun 1yI3uay) [euonen wawadeueyy waldeg ITER R IV]] NSH NZLaM SN | ST
wiasasd 0) SOOT/ET
Alsoyiny aaeu) - d11 3vn ‘leqng
|eaciddy Aoy Ajsianun jnowney uodsues) g speoy wad uy | ysnouey "y poowigeiy i | vt
ETOZ/IT O3 [00Z/6
0] $3U1SNPU| BSSAY
wasaid o) £10Z/1T SARU-d LT eiqesxy ipnes
jeaosddy o ANSIaMUNY BUNDSUBA] |V ‘03 Juipey) essajy g wmegiy'L nsesapl | T
010Z/01L ©1 £00Z/2T
Ausianun s, e 15 ULl MET UOSsUSY
Ausianun aanynd asaund wasaud 0} 0T0Z/21 BANIEM| -417 uemie]
|ea0ddy auon AUSI3AIUL) MOYI0DS P17 0 ), 301 1BIS-01N [TERRT] WY BHIAUW | zT
eIy’ - Ay 195Ky
Huipuess paog NN CIWIEYYINOS 1O ML) 900Z/11 0 POOZ/T DWNAN 153NV UON
WEMEH Vi MU wasaid o1 OToZ/E DAY -d1] euy) ‘Builiag
{eaoatdy IUoN uay) any | <3S vany peny WHOT ue) wiaiog puoaas Juiliag Pieyleg NI ey 3420 wu| N CUSM SN | TT
Burpuels poog 153Ny uoN
elwogyey Aeg 3se3AIRiS (2] wasaid 0 £002/6 andy -d1n uedey
|enosddy IUaN ELUIYSILOY tuinzey 53214425 BununoIy Kot Ansianun eweAeyQ $a%A135 uipe)) ©I0) Wa) pu| v Iwesew W | ot
pasde asuam uorualg vI3n 0102/8 019002/L O lsaly uoN
IO POy ofenues ag ET0Z/t 01 GIOZ/6G append amy -dil VSN ‘s1asnyaessew
anDIdkg auoN 04D qUily | SANAISS IS3Y HENY %001 eifojouniag ap pepisianun wasaid 0) £10Z/7 ¥AtptAod Hayuu) UaSS|y0 Apuam “sin 6
snjelg
Alay uonIpsung
uolepuUBWLLIDIaY §aSUBN| JAYI0 BuAjuap vdd ‘5N ajuanaday PRpUINY 3100425 pouadfsaiopdug 10} vonEyddy Jueanddy jo awen

Z adeg

YT0Z '8T Jsquadas o Junaap pieod
30NJELJ 0) BSUAIIN PUE UCNINNIY) {ETHU} o) SuDnedddy

FUBUNO32Y {0 puog WEnE




Ay sy
adpuylion aAIEY-417
|eaoiddy auon ‘AN ARG BuIo)e) auoN VI3 N yieg unAy Bunas aw | vz
8002/9 01 9007/6 uemiey
siadooD AsnoyIa1emanily
vag wasaid 0y go0Z/1T anaeul-dLl uemie}
Jeacuddy EITLTY AlUp) uemie] | IEN BULIRY 4 YSIPION OADN pTER ST Sumsy Buog-Buig s | E2
Aeg 1se3 aielg e 0102/9 01 1002/9
YN 'vE saipnis FIURMSY| b7 OgUOS
1.3u] JO "15Uf AdsRuop wasasd o) roz/L PN 3ANIRUL- 1 ueder ‘olyoy
|eaosddy JVON ueder Jo Al veyzuey 03 ueinsuy eoy voddiy FTER R ooy Oyowo)l s | 22
ET0Z/B OV ETOZ/L
Juj JEpypUeY
YH AU EIPIOU0]) wasad
amsu| 01 £10Z/01 |eanwow
U033 pPUe 3IULeULS IXULYS 10 qn|J satuef 5
adajon wasasd 01 ¥10Z/T aneU-dit Epeue) ‘feanuow
(eamddy auoN $J3YIea] [PUONEIOA INUBYS JupAray yaa) 3jded Va7 g Jepmuntaw | tz
weJdosg
adueydx3 (e1213wWwo) Alun rIaz/ot LIRS TR uemiey
|eaosddy auoN Aun waluayd ney uesie) Funop 7 1503 wa) 12] auer-vop SW | gz
asasd 01 BOOZ /b
wsungj
SW ‘v 1§ Lodsues) ‘ampnsesy) anpeu-dL uedef ‘aunyy
jesosddy auop oAyoL Jo Alsiamun ‘puey jo Anspumy u3) M| mao s | gt
2302135 padoy Ja MU YHINZ wasaid 0} pTOZ/T aneul-dll uemie]
jenoiddy JUON AR UBMIEL ey | YD) ‘03SI0URE UBS "dTY OWdY uID N unpanzssw | gt
TT0Z/L M1 010Z/E sunOD)
SMIENSLUPY 2waldng
ETOT/IT N ETOL/V
ueses Bunoy 5 1sus3
vaw/va as1d 01 p102/E MY EL R R ueme)
Jenoiddy auoy Ay npaduay) ey 1B SALY 543410 uesowiog Hag N ury Suny-umyd W | T
mels
Play oINPT

UoEpUALILIOIBY

$25U3DY JAYI0

Juhjuan vdd SN

auarsadry

PAPUaNY ${00Y2§

pouadfiadodwz

10 uonejddy

wenjddy jo awepy

¢ adeyg

$TOT "BT Jaqundas Jo Bupssiy pieog
8oNIesd 0] IUDIN PUE UONENNLF] |ENI] 10 SuoTiemddy
AURUNoXY Jo pieog WeNE)




Arleen E Gaz

From: Dave Sanford «daves@stgguam.com>

Sent: Friday, August 29, 2014 10:23 AM

To: "Arleen E Gay'

Cc: "Michele Santos’

Subject: FW. New Report Guidelines for International Education Service Providers
Attachments; Sample - WES.PDF

ARLEEN — please include ion next Board meeting package. Thanks! Dave

From: Patricia Hartman [mailto:phartman@nasba.org]
Sent: Thursday, August 28, 2014 11:46 PM
Subject: New Report Guidelines for International Education Service Providers

Dear Executive Directors:

Attached, please find a sample letter that was sent in late July from my office to approved service providers of
international education evaluation. The letters outline new structural requirements for evaluation reports, specifically
addressing various areas of concern that have arisen due to the recent increased scrutiny of international education as it
relates to the Uniform CPA Examination,

Please let me know if you have any questions or concerns on any of this,
Thank you.

Patricia Hartman

Director of Client Services

National Association of State Boards of Accountancy (NASBA)
150 Fourth Avenue North Suite 700

Nashville, TN 37219

Phone and Fax:615-880-4273

Email: phartman@nasba.org
www.nasha.org

Note: E-Mail is a non-secure method of communication. Please do not send personal/confidential information (Social
Security number, credit card number, bank account information, etc.) via email as there is a risk involved with sending
such information via non-secure communication method. Please contact us via phone or mail at the address indicated
above.

NOTICE: This email message and all attachments transmitted with it may contain legally privileged and confidential
information intended solely for the use of the addressee. If the reader of this message is not the intended recipient, you
are hereby notified that any reading, dissemination, distribution, copying, or other use of this message or its
attachments is strictly prohibited. If you have received this message in error, please notify the sender immediately by
telephone (615-880-4200), and delete this message and all copies and backups thereof. Thank you.
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July 25, 2014

World Educadon Services, Inc.
Bowling Green Station

PO Box 5087

New York, NY 10274-35087

Dear International Credential Evaluator;

We are writing in our capacity as CPA Examination Services (CPAES). Due to recent increased scruting of
international educaton, the Accountancy Boards have taken a closer review of reports received from all
international education evaluation service providers. We need these reports structured to specifically address
some areas of concern when your service provides an evaluation with regard to the Uniform CPA

Examination for any of the following states: Alaska, Colorado, Connecticut, Iowa, Michigan, Nebraska, New

Mexico, Ohio, Tennessee, Utah, Vermont and Wisconsin.

The evaluation report must identify the candidate by name and date of birth. If the candidate has a previous
or alternate name, it should be listed. IFor each credential evaluated, the institution that awarded the credit
must be listed in addition to the accrediting body for that institution. A copy of the transcrpt or credential
documentation used for your evaluation must be included with your report.

Credits from professional organizations are not aceeptable unless they are determined to be equivalent to
academic study from an accredited post-secondary institution in the United States. If the credential being
evaluated is from a professional organization, it must be clearly identified on the evaluation report. Some
professional organizations have muluple paths through which a candidate can earn the professional
designation. Only the academic path is acceptable as eredit toward the Uniform CPA Examination and
licensure. For training completed through these organizations, the path taken by the candidate must be
identified.

Evaluations of credits from a Credit Bank system must clearly indicate which credit was earned through life
experience, designation, credential, test preparation course, examination or other alternate means and which
credit was earned academically. No credit can be accepted for exempted or waived degree requirements. If
such eredit was awarded, it must be clearly stated on the evaluation report.

The final evaluation report must clearly state that your evaluation service is not qualifying the candidate for
the Uniform CPA Examunation as a candidate of any state, and, instead, that the purpose of the evaluation is

to determine the U.S, equivalency of the education completed by the candidate outside the U.S.

Sincerely,

Patricia Hartman
Director, Client Services
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Arleen E Gax

From: Dave Sanford <daves@stgguam.com>

Sent: Friday, August 22, 2014 1:09 AM

To: "Arleen Gay'

Subject: FW: Peer Review Update

Attachments: AICPA Peer Review Manual System Review Pass With Deficiencies Rating.pdf

ARLEEN ~ please include in next Board meeting package. Thanks! Dave

From: Dan Dustin [mailto:ddustin@nasba.org]
Sent: Thursday, August 21, 2014 1:04 AM
To: Dan Dustin

Subject: Peer Review Update

To Board Chairs and Executive Directors:

NASBA has recently received several inquiries from Boards of Accountancy {Boards) concerning how to handle issues
related to correspondence received from peer review administrators (primarily State Societies) regarding changes made
to peer review reports available through the AICPA’s Facilitated State Board Access (FSBA) database.

The FSBA is a database that provides Boards with access to peer review results. Documents posted to FSBA include
among other things, the peer review report, the letter of response, and the acceptance letter. FSBA is available to
jurisdictions upon the effective date of their mandatory peer review requirement. FSBA is not available prior to the
implementation date of a jurisdiction’s mandatory peer review requirement or in those jurisdictions where the Board is
prohibited by law from accessing peer review reports.

You may recall that we previously sent emails on March 21 and May 20, outlining issues related to US Department of
Labor (DOL) Employee Benefit Plan (EBP) audits and a requirement in the AICPA Peer Review Standards that EBP audits
are among the “must select” engagements that the peer reviewer is required to select in the peer review sample;
consequently, checking against peer review reports should identify which firms had appropriately complied with the
peer review requirements and had been successfully reviewed. The peer review report includes a specific paragraph
referencing the types of “must select” engagements reviewed as part of the peer review, making it clear that
engagements such as EBP audits were included in the review.

Old Guidance

Under peer review guidance in effect from January 2012 through May 27, 2014, if a firm’s most recent peer review
report fails to indicate the required inclusion of a review of EBP engagements, AICPA staff notified the appropriate
Administrating Entity (AE), primarily State Societies. The AE informed the peer reviewer and the reviewed firm of the
evidence of omission.

The peer reviewer was to determine whether or not to recall his/her peer review report. If the report was recalled, the
AE also recalled the acceptance letter issued to the firm and instructed the firm it had 90 days to have a replacement

review performed.

If the replacement review was not performed in 90 days, the AE began procedures to terminate the firm’s enroliment in
the peer review program.
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Also, once the report was recalled, AICPA staff removed the peer review documents [peer review report, letter of
acceptance, et. al.) of the recalled review from the FSBA file. This had the impact of showing users of FSBA that the
firm’s most recent peer review was the one performed prior to the review recalled. For example, if the review recalled
was for the period ended December 31, 2013, FSBA would be changed to indicate the firm’s most recent peer review
was for the period ended December 31, 2010.

If the peer reviewer did not recall his/her peer review report, the AE’s report acceptance body evaluated that decision
and determined whether or not the acceptance letter should be recalled anyway. If the acceptance letter was recalled,
as indicated in the previous paragraph, the firm was instructed it had 90 days to have a replacement review performed
and AICPA staff revised the Facilitated State Board Access (FSBA) file. If the report acceptance body concurred with the
peer reviewer's decision not to recall a report, no further action was taken.

Some AEs, in an effort to avoid controversy and expedite the remediation of firms, allowed firms that had failed to
properly report the performance of an EBP engagement during its last peer review to have an accelerated peer review.
While this action was successful in expediting the remediation process, it allowed the prior {and materially incorrect)
peer review to remain in place and be improperly relied on by stakeholders {including Boards of Accountancy), which
was contrary to the intent of the Peer Review Board (PRB) and was partially responsible for the PRB’s move to revise its
guidance.

Recall of peer review report (old guidance):

As of March 31, 2014, the AICPA instructed AEs to retroactively inform Boards of a recall of a peer review report via a
proactive communication.

Accelerated peer review (old guidance):

The original peer review report was not removed from FSBA until the new peer review report was posted to
FSBA. Boards were first notified of the accelerated peer review when the accelerated review report was accepted. This
would generally be indicated by a new peer review date less than three years after the prior peer review date.

New Guidance

This process will be followed for material departures from peer review standards discovered on or after May 28,
2014,

On May 28, 2014, the AICPA’s Peer Review Board approved new guidance. Due to the confidentiality provisions of the
AICPA’s peer review program, AEs are limited in what information they can provide to Boards. It is clear, however, that
when Boards receive cammunication from AEs regarding change in dates of accepted peer reviews using language
suggested by the AICPA, that Boards will want to take note of probable peer review recall issues. It is also important to
note that AICPA’s direction to AEs is to directly notify Boards, in addition to updating the FSBA system. Firms having
their peer review recalled are also being directed to cansider state law requirements regarding notification of their
Boards regarding the recall.

According to the AICPA, “The revised guidance states: ‘The administering entity must recall its acceptance letter when
notified by staff that the peer review report is not correct in all material respects. The peer review information and peer
review documents must be removed from view on Facilitated State Board Access (FSBA), and the administering entity
must notify the applicable state board(s) of accountancy of information allowed by the guidance.’ The administering

entity is also to proactively notify the same state accountancy boards when the replacement review is accepted.”
(Emphasis added)
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As a result of this change in guidance, Boards will be receiving two notifications from the peer review

administrator. First, when the original peer review report is removed from FSBA and second, when the replacement
review is accepted and available on FSBA.

While it is possible that the recall of a peer review report could occur for several reasons during this period of
comprehensive review by the AICPA, it is highly likely that a Board received notification from a peer review
administrator relates to the failure to include one or more U.S. Department of Labor EBP audits in the firm’s peer
review.

Replacement of peer review report {new guidance):

As of May 28, 2014, Boards are notified of the recall of a peer review report within a few weeks of the recall, and often
sooner. Boards will be notified a second time when the replacement review is accepted.

lllustration of Board notification process:
The following dates are used for illustration purposes only and may not represent actual peer review timelines.
Old Guidance
Recall of peer review report:

First letter to Board: old peer review date: 12/31/13, new peer review date: 12/31/10

(the most recent peer review report is removed from FSBA)
Second letter to Board: old peer review date: 12/31/10, new peer review date: 6/30/14
(FSBA will be changed to reflect the acceptance of the replacement review)

Accelerated review:

First letter to Board: old peer review date: 12/31/13, new peer review date 6/30/14
(notification only occurs when the accelerated peer review report is accepted by the AE)

New Guidance
First letter to Board: old peer review date: 12/31/13, new peer review date: 12/31/10
(the most recent peer review report is removed from FSBA)
Second letter to Board: old peer review date: 12/31/10, new peer review date: 6/30/14
(FSBA will be changed to reflect the acceptance of the replacement review)
Board Actions

By mid-June NASBA had provided each Board with a list of all EBP audits domiciled in its jurisdiction. This list was
compiled from a DOL dataset of publicly available information derived from IRS Forms 5500 filed with the DOL.
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Some Boards have gone through the process of verifying that each audit firm on its list was registered with the Board,
where required by statute or Board rule. In those instances where it was determined that a firm was not registered,
Boards are requiring that firms register in order to come into compliance.

In addition to an audit firm’s registration status, in a few instances, it has been determined that the firm did not have a
peer review performed. Other issues related to peer review and the recall of a peer review report may include:
*  The wrong peer review was completed (engagement review rather than a system review), and

e The failure to have “must select” engagements included in the firm’s peer review
Bag

Under the new guidance, when a Board receives correspondence from an AE indicating that there has been a change in
a firm's file on FSBA, the Board may consider contacting the firm to request a copy of:

*  The firm’s peer review report that was subject to recall for the period covering the audit period
e  The firm’s replacement peer review report covering the period of the audit

In those instances where a firm conducts “must select” audits, the standard peer review report includes an additional
paragraph detailing the type(s) of “must select” engagements that were subject to peer review (see the attached sample
report). Obtaining copies of both peer review reports will enable the Board to review the original peer review report to
determine if EBP audits (“must select”} were included in the original peer review. Obtaining the replacement review
report may provide the Board with evidence that the audit firm is now in compliance with the AICPA’s Peer Review
Standards. Failure to have “must select” engagements included in a peer review is a material departure from AICPA
Peer Review Standards and could represent a violation of a jurisdiction’s laws or rules.

As outlined above, it is important to note that communication from the AE to the Board will be dependent on the type
of review (replacement, recall, accelerated) and when the determination to recall a peer review report is

made. Notification of an accelerated review conducted under old guidance (prior to May 28, 2014), could take seven
months or more as notification only occurs at the end of the process. Under the new guidance, communication of the
recall of a peer review report on or after May 28, 2014 should occur within a few weeks of the recall with a second
notification being sent upon acceptance of the new peer review report.

Possible Board Actions

The focus of the DOL analysis of auditors of EBPs has been on audit firms that conduct 1 or 2 EBP audits because historic
trends suggest a higher failure rate among firms that perform 1 or 2 EBP audits than those that perform a larger number
of EBP audits.

If this trend holds true, Boards, at a minimum, may want to review the peer review reports of those firms that perform 1
or 2 EBP audits. The NASBA provided spreadsheet of auditors of EBPs could be sorted by “summit strata” to identify
those firms that perform 1 or 2 EBP audits. The Board could then use the FSBA to review the peer review reports of
these firms to determine if:

s the firm had a peer review performed
* the correct peer review was performed (system rather than engagement)
* the original peer review was recalled, based on peer review date

* the correct peer review report was issued (the peer review report includes the additional paragraph
noting the inclusion of “must select” engagements in the peer review sample)

As a reminder, the AICPA’s evaluation of proper peer review (still in progress) is based on an incomplete list of firms
conducting EBP audits provided to them by the DOL. The list provided to the Boards of Accountancy by NASBA is
15



complete (for the period of time covered). As such, Boards of Accountancy might consider performing their own
reviews.

Finally, Boards may want to directly ask each firm if its peer review report was recalled due to a failure to include “must
select” engagements in its original peer review.

If you Board would like assistance from NASBA in developing questions that it might want to ask firms or should your
Board need any other assistance with this matter, please contact me at 615-708-3577 or by email at ddustin@®nasba.org.

Daniel J. Dustin, CPA
Vice President, State Board Relations

National Association of State Boards of Accountancy
150 Fourth Ave North, Suite 700
Nashville, TN 37219

Phone/Fax: 615-880-4208

Email: ddustin@nasba.org
www.nasba.org

Notice: This email message and all attachments transmitted with it may contain legally privileged and
confidential information intended solely for the use of the addressee. If the reader of this message is not
the intended recipient, you are hereby notified that any reading, dissemination, distribution, copying, or
other use of this message or its attachments is strictly prohibited. If you have received this message in
error, please notify the sender immediately by telephone (615-880-4200), and delete this message and all
copies and backups thereof. Thank you.
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Appendix E

Ilustration of a Report With a Peer Review Rating of Pass With Deficiencies
in a System Review

The deficiencies and related recommendations provided ere examples provided for illustrative purposes only. Any
ooe or more of the deficiencies, based on the relative impartance of the deficiency to the system of quality control 252
whole, could result in & repart with a peer review mting of pass with deficlencies or fail,

[Firm lciterhead for a firm-on-firm review; team captain's firm letierhead for an assaciation formed review feam.)

System Review Report
August 31, 200X

‘T'o the Partners of [or other appropriate terminology]
XYZ & Ca,
and the Pear Roview Commitiee of the [inser? the name of the applicable administering entity]!

We have reviewed the systzm of quality control for the accounting and anditing practice of XYZ & Co. (the firm) in
cifect for the year eaded June 30, 20XX. Our pecr feview was conducted in accordance with the Standards for Perform-
ing and Reporting on Peer Reviews established by the Peer Review Board of the American Institute of Certified Pablic
Accountents. As a part of our peer review, we considered reviews by regulsiory entities, if applicable, in determining the
nature and extent of our procedures. The finn is responsible fior devigning a system of quality control and complying
with it to provide the finn with masonable assumnce of perfrming and reparting in confommity with spplicable profes-
siona standards in ali material respects. Our respansibility is to express 2n opinion on the design of the system of quality
control and the firm's camplisnce thercwith based on our review. ‘The nature, objectives, scope, limitations of, end the
procedures performed in 8 Syswm Review are described in the standands st www.sicpa org/preummary.

As roquired by the stndards, cogngements selected for roview included (eogagements porformed under Government,
Auditing Standards; sudits of employee benefit plans, audits performed under FDICLA, andits of carrying benker-
dealers, and examinations of service organizations [Service Organizations Control (SOC) 1 and 2 engagements]).!
We noted the following deficiencies during our review:

1. Deficiency—The firm's quality control policies and procedures do not provide its stalT with a means of en-
suring that all necessary procedures arc performed on review and compilation engagements, As a result, the
fitm"s review and compilation working papers did not include documentation of all procedures required by
professional standards, in particulur relating 1o accounts and notes payable, We were uble to satisfy oursclves
ﬂut,inmhasc.mﬂidmmwdmuhdbeenpufumnimdlhcﬁmmhmﬁypwpuvddwappm-
priate documentation.

Recommendation—The firm"s quality control policies and procedures should be revised to ensure documen-
iation of all procedures performed ey required by professionsl standands. Although nol required by profes-

t The ropart of a finn whose revicw i sdmmistared by the National Peer Review Commitiee should b addressed s follows: To (e Patoas of
[or eppropdste serminology] XYZ & Co. end the Naticnal Peer Review Commitree.

# The repont should ase the plurd we, x, 884 owr even if the mvisw teans consists of only ooz pasan. The singuls: £ we, mnd my are appropeice
anly if the reviewed frm has engaged sacther firm 10 pecfiem ifs tevisw md the reviewiag (o is 8 sobe practitioner.

! The eport of « firm who e required ko be rogisicred with and fuspected by the PCAOB dhould be tailared here to sdd “applicable to engage-
maots sot sabject to FCAOB poxanent inspection.”

* ifihe firmm perfioma eudits of employee beneflt plins, engagenatts performed under Government Auditing Standards, sudits of depeuitory insti-
tuticas with total sseets of $500 milkion or greser ot the beginming of ity fisca] yeur, et of catrying broker-dowers, examinstions of serviee
arpaiizations (Service (rpmizstion Caztrol [SOC] | mxd SOC 2) o other eypsganely required to be selested by the board io imtorpeetstions, fhe
eagagemenl type(s) selected for review thould be identified in the repart using this pragreph, tallared e spplicable, For SOC engagements, the
mmumnmhm)mmuﬂm.nuhmmpmmwumkmqh
ble and not fncluded in the repart,

AICPA Peer Review Progrm Memal PRP §1000.211
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sionel standards, the firm should consider using the pructice aids in the reference manusls available in the
firm's library in order to sccomplish this step,

Deficjency—The firm’s quality conol policies and procedures do not require partnar involvement in the
planning stage of audit engagements, Generally accepled anditing standards permit the auditor with final re-
sponsibility for the engagement to delegate some of this work to nssistants, but the standards emphasize the
mdpopuphmhgmm:nmdmofmem&lmmWefomdma:lmﬁupufmedh
wh.ich,uuesuhofllukofinvclvmtinﬂudiugﬁnnlympavﬁonbylh:mgumminplm-
ning the audit, the work performed on contmcts, coatract provisions, and related receivables did not support
the firm’s opinion on the finsncial statements, The firm has rubsequently performed the neceasary additional
procedures to provide s setisfactory basis for its opinion.
Recommendation—The firm's quality control policies and procedures should be revised to provide, st  min-
imam, for timely audit partner review of the preliminary sudit plan and the audit progrem. The firm should
ensure that this is addressed s part of its oogoing monitoring procedures.

Deficiepey—The firm's quality control policies and procedures require that financial statement reporting and
disclosure checklists approprite to the industry of the engagement being performed be campleted. Our re-
view noted that these checkiists were not being used on all sudit engagements, As a remult, on certsin andit
engagements in the construction indusiry, the financiel statements were misting several significant disclo-
sutes gpecific to the indusry es required by generally scccpted eccouing principles, The subject reports
have been recalled, and the finsncial staterents are being revissd.

mm—mmmmam&gmimformpmltorevi:wtheﬂrm‘lpnlicies
and procedures for uiilizing finsacial statement reporting and disclosure chacklsts that are sppropriaie to the
mwcrmmmmmmmmmymemcmununmwb
ﬁonofumgngcmentmmthat&zsppupﬁmcheckﬁsﬂmnﬂimdmdmmmthebmnwmple-
iiqnumqﬁ:edbyﬁmpdicy.Iﬁsunbclwmq:]ishudbyuddinglpsmdmtmtheﬁm'lmmemm
review checklist roquiring the engagement partner to document his or her review of these checklists,

In our opinion, except fur the deficicarics described sbove, the system of quality control for the accounting and auydit-
ing practice of XYZ & Co.lin effect for the year ended June 30, 20XX, has been suitably designed end complied with
1o provide the firm with reasonable assurunce of perfarming and reparting in cenformity with applicable professional
stimderds in all matcrial respects. Finns can receive a nuting of pass, pats with deficiency(ies), or full. XYZ & Co kas
teccived & peer revicw rating of pass with deficiencies,

Smith, Jones snd Associates
[Name of team captuin’s firm)

! Tho repart of & firm who is requlred 10 bo regiatersd with a2 nspectad by the PCADB thould be tallored bere to add “spplicable t wgego-

mezts Kot pabject o PCAOR permancnt inspoction.™

PRP §1000.211 Copyright © 2014, Amariesn nstite of Cartified Public Aceountmmm, Inc,
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Arleen E Gax

From: Dave Sanford <daves@stgguam.com>

Sent: Monday, September 15, 2014 10:33 AM

To: ‘Arleen E Gay'; 'Michele B. Santos *

Subject: FW. Peer Review - merged firm Burger, Comer, Magliari

ARLEEN - please include in Board meeting package for discussion. Thanks! Dave

From: David Burger [mailto:spn0018@gmail.com]
Sent: Friday, September 12, 2014 1:39 PM

To: daves .COm
Subject: Peer Review

Dave - [ am copying below the email I received from Leah Moore from the Oregon Society.

Because of the merger, and since my firm was smaller, they are of the opinion that Burger & Comer does not
nced to have a peer review at this time. The new firm, BCM, will need a review in 3 years. Obviously, I would
be pleased to not go through peer review now.

Please let me know if I still need a peer review for Guam purposes.
Thanks,

Dave Burger

David,

After receiving your scheduling form and Firm Change form, | contacted the AICPA to determine if the merger
affected anything with your current peer review. When two firms merge, the “successor” firm follows the peer
review schedule of the firm that brought the higher percentage of A&A work to the merged practice. Since in
your case, the higher percentage of practice was brought from Scott’s firm (according to the change form), the
subsequent peer review for the merged practice would be based on his peer review timing.

This also means that since the merger took place on 8/1, the firm of Burger & Comer PC, which was scheduled
for peer review due 2/28/15, no longer technically exists to be peer reviewed.

The AICPA (Technical Manager, Laurel Grohn) has said that they will not require Burger & Comer PC to
undergo the 2014/15 peer review. A peer review will be conducted of Scott Magliari’s firm, and then the
merged firm will be reviewed in 2017.

As long as you do not have another reason to require you to have a peer review of Burger & Comer PC — for
instance if the Guam BOA would require it even if the AICPA Standards allow you not to complete it, or if there
is any other reporting requirement you have which would necessitate the review), we can simply resign your
firm from the peer review program, and once the review of Scott Magliari's firm is com plete, we would change
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that firm name to the new firm name. Whether we administer the review you undergo in 2017, or it is the
NPRC, would depend on if you still have the Broker-Dealer client at that time.

If you do need/want to undergo your peer review at this time, it would be administered by the NPRC.

Please let me know if you would like to resign Burger & Comer PC from Peer Review, or if you want/need to
complete your review at this time.

Thank you,

Leah Moore
Coordinator, Member Services & Peer Review
Oregon Society of CPAs | www.orcpa.org

d: 503.597.5474 | e: Imoore@orcpa.org
p: 503.641.7200 | 1.800.255,1470 (ext. 11)
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GUAM BOARD OF ACCOUNTANCY

FY2014 Revenue, Expense and Fund Balance Summary w/History and FY2014 Budget
{Modified Accrual Basis: updated 8/18/14 mbs/dns)

FY2010 FY2011 FY2012 FY2013 FY2014 FY2014
BUDGET CATEGORY Actual Actual Actual Actual |Actual YTD| Approved
Description NOTES 8/31/2014 Budget
REVENUES SUMMARY
Exam Application Fees 40776 26,875 66,976 79.050 71,300 60,000
Guam Computer Test Center Administration Fees 762,150 531,315 402.985 391.490 354 365 306,000
Certification Fees 39,550 29,250 42,875 49,200 47 000 35,000
Individual Licensing Fees 37,050 48 250 72,425 87.100 99 575 69,000
Firm Licensing Fees 4,000 3,000 4025 3,800 5,050 4,000
Penalties/Miscellaneous Fees/interest 4 605 5,147 8,840 10.590 7.773 0
TOTAL REVENUES 888,131 643,837 598,126 621,230 585,063 474,000
220 Travel 0 1] 0 0 0 0]
230 Contractual
Administrative Services Contract 275,038 270,135 272,707 274 867 249771 285,000
Legal Services Contract 0 0 0 1] 0] 1]
Copier Services 5811 5.874 5,529 5,920 5,788 68,500
Education & Testing 0 o 15,255 0] 4,325 45,000
Others (Publications, Dues, efc.) 14,269 15,068 14,382 22100 14,200 16,000
Web/Database development & maintenance 0 o 1] 375 0 15.000
233 Office Space 23 868 23 868 23 868 23,868 21.879 25,000
240 Supplies 6.889 9610 8,603 10,174 8,141 7,500
250 Small Equipment 376 511 2,689 2907 1,319 5,000
290 Miscellaneous
Bank Charges 30 0 2322 4,784 4,901 3,600
Postage 10,600 10,140 12,466 11,990 15,185 14,000
Training 580 1] 50 50 0] 4,000
Notices/Compliance Investigations/Others 1.348 1.234 1.978 2.691 557 1]
363 Telephone Services 0 0 0 0 1] 0
450 Capitalized Equipment 0 0 0 1] 0 1]
TOTAL EXPENDITURES {2) 338,809 336,439 359,858 359,726 326,065 426,600
NET EXCESS (DEFICIT) OF REVENUES OVER
EXPENDITURES 549,323 307,398 238,268 261,505 258,998 47,400
FUND BALANCE:
Beginning (1) 1,062,615| 1,611,938 | 1,919,336 1,157,604 | 1,419,109} 1,419,109
UOG Appropriation Paid {per PL 31-77) (1,000,000}
Ending 1,611,938 | 1,919,336 1,157,604 | 1,419109| 1,678,107 | 1,466,509
Consisting of:
Cash - Bank of Guam (established FY2008) 1,582,267 672,088 93,292 344918 | 1,185,210
Cash - Time Certificates of Deposit 0| 1,251,002 1,053,501 | 1,055,496 501,505
Accounts Receivable-NASBA 54,450 36,190 32,945 50,765 14,070
Accounts Payable {24,779) (39,944) {22,134) (32,044)] (22,679}
Restricted Fund Balance 1] 0 0| 1,069,000] 1,039,000
Unrestricted Fund Balance 1,611,938 | 1,919,336 | 1,157,604 350,135 639,107
NOTES:
(1) F¥Y2010 Beginning Fund Balance Adjusted for sweep of FY2009 Treasurer of Guam Cash balance.
(2) During FY2014-Oct the Board paid $33,309 of prior year obligations, shown as FY2013
expenditures. There are no outstanding prior year encumbrances as of 11/30/2013.
Fy2014 RevExp Summary YTD 9/19/2014 - 1:08 AM 1oi1
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September 18, 2014

Mr. John R, Onedera, CPA
Chairman

Guam Board of Accountancy

335 S Marine Corps Drive, Suite 101
Tamuning, Guam 96913

Dear Mr. Onedera:

Enclosed is an amendment to the Professional Licensing Board Administrative Services
Agreement between Sanford Technology Group LLC (STG) and the Guam Board of Accountancy
(GBA) entitled “Supplemental Agreement No. 3", along with supporting documentation.

Please note that this Supplemental Agreement No. 3 is submitted in accordance with 5 GCA §
5801 and 5 GCA § 5802 (added by PL 26-111) which mandate the wage and benefit rates to be
paid under any services contract with the Government of Guam, applied at the inception of and
any renewal or extension of such a contract.

The applicable U.S. Department of Labor Service Contract Act Wage Determination for Guam in
effect under the existing Supplemental Agreement No. 1 was WD No: 2005-2147 Rev-13 dated
6/13/2011, and the wages paid under our contract are pursuant to that determination. You may
also note that the hourly benefits rate under that WD 2005-2147 Rev-13 was $3.59.

The increase in our annual contract amount is derived from applying the total percentage
increase in the applicable wage and benefit rates under the revised WD 2005-2147 Rev-16 dated
7/25/2014, adjusted for the enclosed Guam Wage Analysis increase, as compared to the original.
These revised wage and benefits rates are shown in detail on the Amended Labor Cost schedule
enclosed with the Supplemental Agreement No. 3. Individual wage rates are applied based on
the position Occupation Code, while the new hourly health and welfare benefits rate of $4.02 is
applied across the board. There is no workmen's comp benefit rate increase included in this
amendment. The total cost increase resulting from applying the new WD 2005-2147 Rev-16
adjusted for the Guam Wage Analysis amounts to an overall 5.1%, or $13,320 annually, including
overhead and applicable gross receipts tax costs.

These increased wages and hourly benefits will be applied effective with the first payroll in
Octaber 2014 under the annual renewal of our contract. If you have any questions or need any
additional information, please let me know. Thank you.

Very truly yours,

D.N. Sanford
Vice President



SUPPLEMENTAL AGREEMENT NO. 3

Professional Licensing Board Administrative Services Agreement between the
Government of Guam
And
Sanford Technology Group LLC

WHEREAS, the Government has engaged Sanford Technology Group LLC (Contractor) to provide
professional and administrative services to the Guam Board of Accountancy (Govemment); and

WHEREAS, Section Il specifies that the contract ends on September 30, 2014, subject to
availability of funds; and

WHEREAS, Section !l specifies that the contract may be extended for three (3) additional one ( 1)
year terms upon the mutual agreement of the parties, subject to the availability of funds, with all
extensions to be in writing and signed by authorized representatives of the parties; and

WHEREAS, the previous cost of labor was based upan the US DOL Wage Determination #2005-
2147 REV 15 for Guam (per Supplemental Agreement No. 2) and such Wage Determination has
been reissued as #2005-2147 REV 16 dated 07/25/2014 increasing applicable labor rates and
benefits costs, adjusted with the enclosed Guam Wage Analysis rate increase, by an overall total
of 5.1%; and

WHEREAS, both parties agree that all terms and conditions in the contract remain the same
except for the following:

Section Il of the Contract is hereby amended as follows:

Subject to Section XV, the term of this Agreement shall begin on October 1, 2014, or the first
day of the week following the date this Agreement is signed by the Governor of Guam, if
later, and end on September 30, 2015, subject to the availability of funds. This Agreement
may be extended for three (3) additional one (1} year terms upon the mutua! agreement of
the parties, subject to the availability of funds. All extensions shall be in writing and shall be
signed by authorized representatives of the parties,

Section IV of the Contract is hereby amended as follows:

4.1 The Government will pay to the Contractor for the Services performed up to a maximum
total of Two hundred ninety one thousand seven hundred and eighty dollars ($291,780)
per year as determined as follows:

4.1.1  Labor costs of the Executive Director and the equivalent of four (4) full-time

Employees (as detailed in Exhibit “C") at two hundred seventy three thousand six
hundred dollars ($273,600) per year;

Government: Contractor; Page 1 0f 2



4.1.2  Cost for off-island travel as required in Exhibit “B” Scope of Work up to a maximum
of Fifteen thousand dollars ($15,000) per year;

4.1.3  Cost related to website development, maintenance, and update up to a maximum of
Three thousand one hundred and eighty dollars ($3,180) per year,

4.2 The Government shall pay the Contractor based on Contractor's invoices as follows:

421  Payment for labor costs under 4.1.1 above shall be paid in monthly installments of
not mare than twenty-two thousand eight hundred dollars ($22,800). Payments
shall be due on the last day of each month, prorated for any partial month,

commencing in October 2014,

No other changes.

IN WITNESS WHEREOF, the parties have executed this Supplemental Agreement No. 3 on the

dates indicated by their respective names.

CONTRACTOR:

DAVID N. SANFORD
Vice President
Sanford Technology Group LLC

Date:

CERTIFIED FUNDS AVAILABLE:

JOHN R. ONEDERA, CPA
Certifying Officer

Date:

APPROVED AS TO LEGALITY AND FORM:

LEONARDO M. RAPADAS

ATTORNEY GENERAL OF GUAM
Date:
Government: Contractor:

GOVERNMENT OF GUAM

JOHN R. ONEDERA, CPA
Chairman
Guam Board of Accountancy

Date:

DOCUMENT NO.:

CONTRACT NO.: C110621004

VENDOR NO.: $0097692
AMOUNT: $291,780.00 annually
APPROVED:
EDDIE BAZA CALVO
GOVERNOR OF GUAM
Date:

Page 2 of 2
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WD 05-2147 (Rev.-16) was first posted on www.wdol.gov on 08/05/2014

*******i***i*******i*******i*t**ti***i**i********i*i*****t******i**i*i**ii**i***i**t

REGISTER OF WAGE DETERMINATIONS UNDER | U.5. DEPARTMENT OF LABOR
THE SERVICE CONTRACT ACT | EMPLOYMENT STANDARDS ADMINISTRATION
By direction of the Secretary of Labor | WAGE AND HOUR DIVISION

WASHINGTON D.C. 20210

Wage Determination No.: 2005-2147

Diane C. Koplewski Division of Revision No.: 16

Director Wage Determinations| Date Of Revision: 07/25/2014
|

!
|
|
!
!
|

States: Guam, Northern Marianas, Wake Island

Area: Guam Statewide
Northern Marianas Statewide
Wake Island Statewide

**Fringe Benefits Required Follow the Occupational Listing**
OCCUPATION CODE - TITLE FOOTNOTE
01000 - Administrative Support And Clerical Occupations

01011 - Accounting Clerk I

01012 - Accounting Clerk II

01013 - Acceounting Clerk III

01020 - Administrative Assistant
01040 - Court Reporter

01051 - Data Entry Operator I

01052 - Data Entry Operator II

01060 - Dispatcher, Motor Vehicle
01070 - Document Preparation Clerk
01030 - Duplicating Machine Operator
01111 - General Clerk I

01112 - General Clerk II

01113 - General Clerk III

01120 - Housing Referral Assistant
01141 - Messenger Courier

0119) - Order Clerk I

01192 - Order Clerk II

01261 - Personnel Assistant (Employment) I
01262 - Personnel Assistant (Employment) II
01283 - Personnel Assistant (Employment) IIX
01270 - Production Control Clerk
01280 - Receptionist

01290 ~ Rental Clerk

01300 - Scheduler, Maintenance

01311 - Secretary I

01312 - Secretary II

01313 - Secretary III

01320 - Service Order Dispatcher
01410 - Supply Technician

01420 - Survey Worker

01531 - Travel Clerk I

01532 - Travel Clerk II

01533 - Travel Clerk III

01611 - Word Processor I

RATE

12.50
13.53
15.59
17,67
15.38
10.48
11.99
13.06
12.25
12.2%
10.29
11.28
12,32
17.15
10.12
11.23
12.25
14.33
14.90
16.48
18.34

9.67
i1.1¢0
13.75
13.75
15.38
17215
11.57
17,87
15.26
11.861
12.57
13.44
12.25



01612
01613
05000 -
05005
05010
05040
05070
05110
05130
05160
05190
05220
05250
05280
05310
05340
05370
05400
¢7000 -
07010
07041
07042
07070
07130
07210
07260
42000 -
09010
09040
05080
09090
09110
09130
116006 -
11030
11060
11090
11122
11150
11210
11240
11260
11270
11330
11360
12000 -
120190
12011
12012
12015
12020
12025
12030
12035
12040
12071
12072

- Word Processor I

- Word Processor III

Automotive Service Occupations

- Automobile Body Repairer, Fiberglass
- Automotive Electrician

- Automotive Glass Installer

- RButomotive Worker

- Mobile Equipment Servicer

- Motor Egquipment Metal Mechanic

- Motor Equipment HMetal Worker

- Motor Vehicle Mechanic

- Motor Vshicle Mechanic Helper

- Motor Vehicle Upholstery Worker

~ Motor Vehicle Wrecker

- Painter, Automotive

- Radiator Repair Specialist

- Tire Repairer

- Transmission Repair Specialist

Food Preparation And Service Occupations
~ Baker

- Cook I

- Cook I1I

- Dishwasher

- Food Service Worker

- Meat Cutter

- Waiter/Waitress

Furniture Maintenance And Repair Occupations
- Electrostatic Spray Painter

- Furniture Handler

~ Furniture Refinisher

- Furniture Refinisher Helper

- Furniture Repairer, Minor

- Upholsterex

General Services And Support Cccupations
- Cleaner, Vehicles

-~ Elevator Operator

- Gardener

- Housekeeping Aide

- Janitor

- Laborer, Grounds Haintenance

- Maid or Houseman

- Pruner

- Tractor Operator

- Trail Maintenance Worker

- Window Cleaner

Health Occupations

- Ambulance Driver

- Breath Alcohol Technician

- Certified Occupational Therapist Assistant
- Certified Physical Therapist Assistant
= Dental Assistant

- Dental Hygienist

- EKG Technician

- Electronsurodiagnostic Technologist
~ Emergency Medical Technician

- Licensed Practical Nurse I

- Licensed Practical Nurse II

13.75
15.38

13.34
13.06
12.10
12.10

.59
13,06
12,10
13.06
10.12
12,10
12.10
12.37
12.10

7.81
12.10

10.47
9.54
11.78
7.25
7.78
1l1.86
7.59

14.38

B.B5
14,38
10.66
12.51
14.38

B.23
B.23
10.89
B.33
B.23
9.14
7.25
g.23
10.33
9.14
9.114

15.81
15.81
21.70
21.740
13.20
29.85
23.9¢6
23.9¢
15,81
14.14
15.81



12073 - Licensed Practical Nurse III

12100 - Medical
12130 - Medical
12160 - Medical
12190 - Medical
12195 - Medical
12210 - Nuclear
12221 - Nursing
12222 ~ Nursing
12223 - Nursing
12224 - Nursing
12235 - Optical
12236 - Optical

Assistant

Laboratory Technician
Record Clerk

Record Technician
Transcriptionist
Medicine Technologist
Assistant I

Assistant II
Assistant III
Assistant IV
Dispenser

Technician

12250 - Pharmacy Technician

12280 ~ Phlebotomist

12305 - Radiologic Technologist

12311 - Registered Nurse I

12312 - Registered Nurse II

12313 - Registered Nurse II, Specialist

12314 - Registered Nurse ITII

12315 - Registered Nurse III, Anesthetist

12316 -~ Registered Nurse IV

12317 - scheduler (Drug and Aleohol Testing)
13000 - Information And Arts Occupations

13011 - Exhibits Specialist I

13012 - Exhibits Specialist II

13013 - Exhibits Specialist III

13041 - Illustrator T

13042 - Illustrator II

13043 - Illustrator III

13047 - Librarian

13050 - Library Aide/Clerk

13054 - Library Information Technology Systems

Administrator

13058 - Library Technician

13061 - Media Specialist I

13062 - Media Specialist II

13063 - Media Specialist IIZI

13071 - Photographer I

13072 - Photographer II

13073 - Photographer III

13074 - Photographer IV

13075 - Photoegrapher V

13110 ~ Video Teleconference Technician
14000 - Information Technology Occupations

14041
14042
14043
14044
14045
14071
14072
14073
14074
14101
14102
14103

- Computer Operator I

- Computer Operator II

- Computer Operator III

- Computer Operator IV

- Computer Operator V

~ Computer Programmer I

- Computer Programmer II

- Computer Programmer IIT

- Computer Proqrammer IV

- Computer Systems Analyst I
- Computer Systems Analyst II

- Computer Systems Analyst III

(see 11}
(see 1)
{see 1)
(se= 1)
(s2e 1}
{see 1)
{see 1)

17.63
11.54
14.14
11.82
13.58
14.14
34.75
10.03
11.30
12.31
13.84
15.81
14.14
13.41
13.84
22.64
20.70
25.32
25.32
30.64
30.64
36.72
19.5%

15.06
18.66
22.83
15.06
18.66
22.83
20.66
12.00
18.66

15.06
13.46
15.086
16.80
12.82
14.32
17.75
21.73
26.30
12.91

13.65
15.786
17.56
18.50
21.81
15.73
15.50
23.84

24.23



14150
14160
15000 -
15010
15020
15030
15050
15060
15070
15080
15090
15085
15110
15120
16000 -
16010
16030
16040
16070
160990
lell0
1130
16160
16190
16220
16250
19000 -
19010
19040
21000 -
21020
21030
21040
21050
21071
210€0
21110
21130
21140
21150
21210
21410
23000 -
23010
23021
23022
23023
23040
23050
23060
23086
23110
23120
23125
23130
23140
23160

- Peripheral Equipment Operator

- Personal Computer Support Technician
Instructional Qccupations

- Aircrew Training Devices Instructor {Non-Rated)
= Aircrew Training Devices Instructor (Rated)
- Air Crew Training Devices Instructor (Pilot)
- Computer Based Training Specialist / Instructor
- Educational Technologist

~ Flight Instructor (Pilot)

- Graphic Artist

- Techniecal Instructer

- Technical Instructor/Course Developer

- Test Proctor

- Tutor

Laundry, Dry-Cleaning, Pressing And Related Occupations
- Assembler

- Counter Attendant

- Dry Cleaner

- Finisher, Flatwork, Machine

- Presser, Hand

- Presser, Machine, Drycleaning

- Presser, Machine, Shirts

~ Presser, Machine, Wearing Apparel, Laundry
- Sewing Machine Opsrator

- Tailor

- Washer, Hachine

HMachine Tool Operation And Repair Occupations
-~ Machine-Tool Operator (Tool Room)

- Tool And Die Maker

Materials Handling And Packing Occupations

- Forklift Operator

- Material Coordinator

- Material Expediter

- Materizl Handling Laborer

- Order Filler

- Production Line Worker (Food Processing)

~ Shipping Packer

- Shipping/Receiving Clerk

- Store Worker I

- Stock Clerk

- Tools And Parts Attendant

~ Warehouse Specialist

Mechanics And Maintenance And Repair Occupations
- Aazrospace Structural Welder

- Rircraft Mechanic I

- Aircraft Mechanic II

- Aircraft Mechanic III

= Aircraft Mechanic Helper

- Rircraft, Painter

- Aircraft Servicer

- Aircraft Worker

- Appliance Mechanic

- Bicycle Repairer

- Cable Splicer

- Carpenter, Maintenancs

- Carpet Layer

- Electrician, Maintenance

13.65
19.50

24.23
29.32
33.30
24.23
22,82
33.30
20.47
17.865
21.58
13.87
13.87

5.08§
8.08
9.34
8.08
6.08
8.08
g.08
B.08
9.86
10.33
B.46

14.49
18.20

12.49
18.34
18.34
10.65

9.66
12.49
13.33
13.33
13.23
18.58
12.49
12.49

20.69
19.70
20.69
21.74
13.70
16.50
16.09
17.38
14.49

9.74
15.43
13.00
13.55
14.99



23181 - Electronics Technician Maintenance T
23182 - Electronics Technician Maintenance II
23183 - Electronics Technician Maintenance III
23260 - Fabric Worker
23290 - Fire Blarm System Mechanic
23310 - Fire Extinguisher Repairer
23311 - Fuel Distribution System Mechanic
23312 - Fuel Distribution System Operator
23370 -~ General Maintenance Worker
23380 - Ground Support Equipment Mechanic
23381 - Ground Support Equipment Servicer
23382 - Ground Support Equipment Worker
23391 - Gunsmith I
23392 - Gunsmith II
23393 - Gunsmith ITT
23410 - Heating, Ventilation And Air-Conditioning
Mechanic
23411 - Heating, Ventilation And Air Contditioning
Mechanic (Research Facility)
23430 - Heavy Equipment Mechanic
23440 - Heavy Equipment Operator
23460 - Instrument techanic
23465 - Laboratory/Shelter Mechanic
23470 - Laborer
23510 - Locksmith
23530 - Machinery Maintenance Mechanic
23550 - Machinist, Maintenance
23580 - Maintenance Trades Helper
23591 - Metrology Technician I
23592 - Metrology Technician II
23593 - Metrology Technician ITI
23640 - Millwright
23710 - Office Appliance Repairer
23760 - Painter, Maintenance
23790 - Pipefitter, Maintenance
23810 - Plumber, Maintenance
23820 - Pneudraulic Systems Mechanic
23850 - Rigger
23870 - Scale Mechanic
23890 - Sheet-Metal Worker, Maintenance
23910 - sSmall Engine Mechanic
23931 - Telecommunications Mechanic 1
23932 - Telecommunications Mechanic IZI
23950 - Telephone Lineman
23960 - Welder, Combination, Maintenance
23965 - Well Driller
23970 - Woodcraft Worker
23980 - Woodworker
24000 - Personal Needs Occupations
24570 - Child Care Attendant
24580 Child Care Center Clerk
24610 - Chore Aide
24620 - Family Readiness And Support Services
Coordinator
24630 - Homemaker
25000 - plant And System Operations Occupations
25010 - Boiler Tender

14,72
15.05
1§.31
12.60
15.43
11.67
15.43
13.01
11.95
18.70
16.08
17.38
11.67
13.55
15.43
15.76

16.55

15.15
13.73
15.43
14.49
10.65
14.49
17.38
15.43

9.982
15.43
16.41
17.37
15.43
14,38
13.55
15.32
14.38
15.43
15.43
13.55
15.21
13.55
15.01
19.7¢6
16.24
14.66
15.43
15.43
11.67

10.09
12.58
12,43
12.44
16.12

15.43



25040
25070
25190
25210
27000 -
27004
27007
27008
27010
27030
27040
27070
27101
271102
27131
27132
28000 -
28041
28042
28043
28210
28310
28350
28510
28515
28630
28690
29000 -
29010
29020
29030
29041
29042
30000 -
igoio
30011
3jopolz2
30021
30022
30023
30030
30040
30061
30062
30063
30064
30081
30082
300683
30084
30085
30086
30090
30210
30240
30361
30362

Sewage Plant Operator
Stationary Engineer
Ventilation Equipment Tender
Water Treatment Plant Operator

Protective Service Occupations

Alarm Monitor

Baggage Inspector
Corrections Officer
Court Security Officer
Detection Dog Handler
Detention Officer
Firefighter

Guard I

Guard II

Police Officer I
Police Officer II

Recreation Occupations

Carnival Equipment Operator

Carnival Equipment Repairer

Carnival Equpment Worker

Gate Attendant/Gate Tender

Lifegquard

Park Attendant (Aide)

Recreation Aide/Health Facility Attendant
Recreation Specialist

Sports Official

Swimming Pool Operator

Stevedoring/Longshoremen Occupational Services

Blocker And Bracer
Hatch Tender

Line Handler
Stevedore 1
Stevedore II

Technical Occupations

Air Traffic Control Specialist, Center (HFO) (see 2)
Air Traffic Control Specialist, Station (HEQ) (see 2)
Air Traffic Control Specialist, Terminal (HFOQ! (ses 2)
Archeological Technician I

Archeological Technician II

Archeological Technician IIT

Cartographic Technician

Civil Engineering Technician

PDrafter/CAD QOperator I

Drafter/CAD Operator II

Drafter/CAD Operator IIT

Drafter/CAD Operator 1V

Engineering Technician I

Engineering Technician II

Engineering Technician III

Engineering Technician IV

Engineering Technician V

Engineering Technician VI

Environmental Technician

Laboratory Technician

Mathematical Technician

Paralegal/Legal Assistant I

Paralegal/Legal Assistant II

14,48
15.43
10.73
14,49

10.90

7.35
12.0S
12.05
10.90
12.05
12.05

7.37
10.90
12.05
13.40

9.53
10.08

7.78
13.18
11.01
14.74
10.76
18.2¢6
11.74
17.71

15.20
15.20
15.20
14,22
16.25

35.77
24.66
27.16
17.49
19.56
24.21
23.18
21,893
17.49
19.56
20.74
24.21
14.62
16.41
1B.36
22.34
27.83
33.66
21.10
20.74
23.34
18.06
21.53



30363 - Paralegal/Legal Assistant III 26.35
30364 - Paralegal/Legal Assistant IV 30.80
30390 - Photo-Optics Technician 21.93
30461 - Technical Writer I 22.17
30462 - Technical Writer II 27.10
30463 - Technical Writer III 32.78
30491 - Unexploded Ordnance (UXO} Technician I 22.74
30492 - Unexpleoded Ordnance (UXO) Technician II 27.51
30493 - Unexploded Ordnance (UX0O) Technician III 32.97
30494 ~ Unexploded (UXQ) Safety Escort 22.74
30495 - Unexploded (UX0O) Sweep Personnel 22.74
30620 - Weather Observer, Combined Upper Air Or {see 2) 20.74
Surface Programs

30621 - Weather Observer, Senior {see 2) 23,00

31000 - Transportation/Mobile Equipment Operation Occupations
31020 - Bus Aide B.15
31030 - Bus Driver 9.69
31043 - Driver Courier 8.97
31260 - Parking and Lot Attendant 1.25
31290 - Shuttle Bus Driver 9.89
31310 - Taxi Dbriver B8.21
31361 - Truckdriver, Light 8.97
31362 = Truckdriver, Medium 11.61
31363 - Truckdriver, Heavy 12.48
31364 - Truckdriver, Tractor-Trailer 12.48
895000 -~ Miscellaneous Occupations

99030 - Cashier 7.46
99050 - Desk Clerk 9.70
99095 - Embalmer 22.74
99251 - Laboratory Animal Caretaker T 16.24
99252 - Laboratory Animal Caretaker It 17.04
99310 - Mortician 22.74
99410 - Pest Controller 13.28
89510 - Photofinishing Worker 11.95
99710 - Recycling Laborer 10.76
99711 - Recycling Specialist 16.27
99730 - Refuse Collector 10.24
99810 - Sales Clerk B.95
99820 - School Crossing Guard 15.03
99830 - Survey Party Chief 20.30
99831 - Surveying Aide 11.54
99832 - Surveying Technician 15.00
99840 - Vending Machine Attendant 20.19
99541 - Vending Machine Repairer 23.57
99842 - Vending Machine Repairer Helper 20.19

ALL OCCUPATIONS LISTED ARBOVE RECEIVE THEE FOLLOWING BENEFITS:

HEALTH & WELFARE: $4.02 per hour or 5160.80 psr week or $696.79 per month

VACATION: 2 weeks paid vacation afrer 1
successor; and 4 weexs after 3 years.

year ef service with a contractor or
Length of service includes the whole span of



continuous service with the present contractor or Successor, wherever employed, and
with the predecessor contractors in the performance of similar work at the same
Federal facility. (Reg. 29 CFR 4.173})

HOLIDAYS: A minimum of ten paid holidays per year, New Year's Day, Martin Luther
King Jr's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor
Day, Columbus Day, Veterans' Day, Thanksgiving Day, and Christmas bay. (A
contractor may substitute for any of the named holidays another day off with pay in
accordance with a plan communicated to the employees invelved.) (See 29 CFR 4174)

THE OCCUPATIONS WHICH HAVE NUMBERED FOOTNOTES IN PARENTHESES RECEIVE THE FOLLOWING:

1) COMPUTER EMPLOYEES: Under the SCA at section B(b), this wage determination does
not apply to any employee who individually qualifies as a bona fide executive,
administrative, or professional employee as defined in 29 C.F.R, Part 541. Because
most Computer System Analysts and Computer Frogrammers who are compensated at a rate
not less than $27.63 (or on a salary or fee basis at a rate not less than $455 per
week) an hour would likely gqualify as exempt computer professionals, (29 C.F.R. 541.
400) wage rates may not be listed on this wage determination for all occupations
within those job families. 1In addition, because this wage determination may not
list a wage rate for some or all occupations within those job families if the survey
data indicates that the prevailing wage rate for the occupation equals or exceeds
$27.63 per hour conformances may be necessary for certain nonexempt employees. For
example, if an individual employee is nonexempt but nevertheless performs duties
within the scope of one of the Computer Systems Analyst or Computer Programmer
occupations feor which this wage determination does not specify an SCA wage rate,
then the wage rate for that employee must be conformed in accordance with the
conformance procedures described in the conformance note included on this wage
determination.

Additionally, because job titles vary widely and change gquickly in the computer
industry, job titles are not determinative of the application of the computer
professional exemption. Therefore, the exemption applies only to computer employees
who satisfy the compensation requirements and whose primary duty consists of:

(1) The application of systems analysis techniques and procedures, including
consulting with users, to determine hardware, software or system functional
specifications:

{2) The design, development, documentation, analysis, creation, testing or
rmodification of computer systems or programs, including prototypes, based on and
related to user or system design specifications;

{3) The design, documentation, testing, creation or modification of computer
programs related to machine operating systems; or

(4) A combination of the aforementioned duties, the performance of which
requires the same level of skills. (29 C.F.R. 541.400).

2) AIR TRAFFIC CONTROLLERS AND WEATHER OBSERVERS - NIGHT PAY & SUNDAY PAY: If you
work at night as part of a regular tour of duty, you will earn a night differential
and receive an additional 10% of basic pay for any hours worked between 6pm and 6am.
If you are a full-time employed (40 hours & week) and Sunday is part of your
regularly scheduled workweek, you are paid at your rate of basic pay plus a Sunday
premium of 25% of your basic rate for each hour of Sunday work which is not overtime
{i.e. occasional work on Sunday outside the normal tour of duty is considered
overtime work).



HAZARDOUS PAY DIFFERENTIAL: An B8 percent differential is applicable to employees
employed in s position that represents a high degree of hazard when working with or
in close proximity to ordinance, explosives, and incendiary materials. This
includes work such as screening, blending, dying, mixing, and pressing of sensitive
ordance, explosives, and pyrotechnic compositions such as lead azide, black powder
and photoflash powder. All dry-house activities invelving propellants or
explosives.

Demilitarization, modification, renovation, demolition, and maintenance cperations
en sensitive ordnance, explosives and incendiary materials. All operations
involving regrading and cleaning of artillery ranges.

A 4 percent differential is applicable to employees employed in a position that
represants a low degree of hazard when working with, or in close proximity to
ordance, (or employees possibly adjacent to) explosives and incendiary materials
which involves potential injury such as laceration of hands, face, or arms of the
employeze engaged in the operation, irritation of the skin, minor burns and the
l1ike; minimal damage to immediate or adjacent work area or equipment being used.

All operations invelving, unloading, storage, and hauling of ordance, explosive, and
incendiary ordnance material other than small arms ammunition. These differentials
are only applicable to work that has been specifically designated by the agency for
ordance, explosives, and incendiary material differential pay.

** UNIFORM RLLOWANCE **

If employees are required to wear uniforms in the performance of this contract
{either by the terms of the Government contract, by the employer, by the state or
local law, etc.), the cost of furnishing such uniforms and maintaining (by
laundering or dry cleaning) such uniforms is an expense that may not be borne by an
employez where such cost reduces the hourly rate below that reguired by the wage
determination. The Departmant of Labor will accept payment in accordance with the
ftollowing standards as compliance:

The contracter or subcontractor is required to furnish all employees with an
adequate number of uniforms without cost or to reimburse employees for the actual
cost of the uniforms. 1In addition, where uniform cleaning and maintenance is made
the responsibility of the employee, all contractors and subcontractors subject to
this wage determination shall (in the absence of a bona fide collective bargaining
agreement providing for a different amount, or the furnishing of contrary
affirmative proof as to the actual cost), reimburse all employees for such cleaning
and maintenance at a rate of $3.35 per week (or $.67 cents per day). However, in
those instances where the uniforms furnished are made of "wash and wear"

materials, may be routinely washed and dried with other personal garments, and do
not require any speciel treatment such as dry cleaning, daily washing, or commercial
laundering in order to meet the cleanliness or appearance standards set by the terms
of the Government contract, by the contractor, by law, or by thes nature of the work,
there is no requirement that employees be reimbursed for uniform maintenance costs.

The duties cof employees under job titles listed are those described in the

"Service Contract Act Directory of Occupations”, Fifth Edition, April 2008,

unless otherwise indicated. Copies of the Directory are available on the Internet. &
links to the Directory may be found on the WHD home page at http://www.dol.
gov/esa/whd/ or through the Wage Determinations On-Line {WDOL) Web site at
http://wdol.gov/.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE {Standard Form
1444 (SF 1444))



Conformance Process:

The contracting officer shall require that any class of service employee which is
not listed herein and which is to be employed under the contract (i.e., the work to
be performed is not performed by any classification listed in the wage
determination), be classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of skill comparison) between such unlisted
classifications and the classifications listed in the wage determination. Such
conformed classes of employees shall be paid the monetary wages and furaished the
fringe benefits as are determined. Such conforming process shall be initiated by
the contractor prior to the performance of centract werk by such unlisted class{es)
of employees. The conformed classification, wage rate, and/or fringe benefits shall
be retroactive to the commencement date of the contract. {See Section 4.6 (C){vi))
When multiple wage determinations are included in a contract, a separate 5F 1444
should be prepared for each wage determination to which a class(es) is to be
confarmed.

The process for preparing a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for a conformed
occupation(s) and computes a proposed rate(s).

2) After contract award, the contracteor Prepares a written report listing in order
proposed classification title{s), a Federal grade equivalency (FGE) for each
proposed classification(s), job description(s), and rationale for proposed wage
rate(s), including information regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there is no authorized
representative, the employees themselves. This report should be submitted to the
contracting officer no later than 30 days after such unlisted class(es) of employees
performs any contract work.

3) The contracting officer reviews the proposed action and promptly submits a report
of the action, together with the agency's recommendations and pertinent

information including the position of the contractor and the employees, to the Wage
and Hour Division, Employment Standards Administration, U.S. Department of Labor,
for review. (See section 4.6(b){2) of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves, modifies, or
disapproves the action via transmittal to the agency contracting officer, or
notifies the contracting officer that additional time will be required to process
the request.

5) The contracting officer transmits the Wage and Hour decision to the contractor.
6) The contractor informs the affected employees,
Information required by the Regulations must be submitted on SF 1444 or bond paper.

When preparing a conformance request, the "Service Contract Act Directory of
Occupations” (the Pirectory) should be used to compare job definitions to insure
that duties regquested are not performed by a classification already listed in the
wage determinztion. Remember, it is not the job title, but the required tasks that
determine whether a class is included in an established wage determination.
Conformances may not be used to artificially split, combine, or subdivide
classifications listed in the wage determination.





